In 1995 a movement -called the 'Evangelisch Werkverband' (ewv) 
In 1995 eight protestant pastors wrote an evangelical manifesto. In this document they criticised the status quo of the church they belonged to and they proclaimed that they wanted to renew it with evangelical spirituality and evangelical instruments. They planned for example to introduce a hymnbook of evangelical songs, a network of small groups in every local congregation, pioneering, the practice of healing and exorcism and more room for adults who wanted to undergo a baptism ritual.
In the eyes of the initiators of this movement the decline of church membership was partly a consequence of liberal theology, lukewarm piety and absolute traditionalism. I question this characterization of the church by the movement, because the PCN can be described as a pluralistic church, with orthodox and liberal members as well, and all possible members between these two poles.
In the last decades the church has indeed lost a lot of members, and if sociologists are right, this trend will continue in the coming years. The question is: is this decline of membership a consequence of liberal theology, or is liberal theology an answer to developments in society (secularisation, urbanisation, mobility), science etc.? In my opinion this is a complex, multifaceted issue. Church member do not live in isolation. New insights and developments influence the way people experience their faith, or lose their faith. Some may leave the church because of liberal theology (and possibly visit another church) ór because their faith faded away, others may stay in church just because of this new articulation of faith.
The decline of church membership does not only have a negative effect. Of course, there are a lot of difficulties in local congregations, churches have to be closed, but at the same time there is a renewed missionary zeal since 2004. In that year the pcn was born, after a long period of a merger. After years of working within the church, a lot of church members and leaders wanted to open the doors and the windows.
Movement in a church: opportunities and restrictions
A movement can be described as the organisation of a group of people, who come together and work to achieve some goals. They are not happy with the way things are going in society and actively renounce the status quo or the perceived mentality of the people. They take action to try to remedy this situation.
But discomfort does not necessarily motivate people to come unite and to work together. Resources, for example time and money, are needed to transform the feelings of discomfort into plans and actions. But still these two elements discomfort and resources do not necessarily give birth to a movement. What also is needed is a good story. This story gives voice to the latent or manifest discomfort of people. At the same time, the story told by the leaders of the movement can also create discomfort, as in commercial advertising. For example: in 2005 I never thought: I am missing something, my life would be more complete with a tablet. I have to admit, now I would miss my iPad if it is broken. It is just an example of how discomfort can be created by marketers and also by charismatic leaders of a movement.
There is a fundamental difference between movements in general and a movement that is active within a company or a church. Movements in general, for example the 'gay movement', have -in a free society -a lot of freedom to speak and to act. If they do not break the law, they can speak and act freely and try to change society as a whole, step by step. A movement within a company or a church does not primarily try to change society as a whole, but it is part of a confined environment. As a consequence of this, it has to cope with special problems.
1 The members of the movement depend, for example, on the organisation for their wages. They try to influence the management team, with their own position and interest in mind. Also, in church special interests are at stake; material, but more importantly, also immaterial ones. Perhaps the members of the movement love the church, they cherish good memories, they have been baptised in this church and so on. Also the prayer of Jesus for unity may influence the strategy: "… that they may be one, as we are one." (John 17, 22) . Because of these words of Jesus it may be difficult to criticise the church.
Frame used by the ewv
In my book I have formulated a frame, the story told by the leaders of the EWV. A frame is not reality; it is a simplification of it. It helps people to discriminate between what is important and what is not. It also helps people to find their ways in a complex environment. The frame I have constructed is the result of a detailed analysis of two important documents of the movement, two manifestos. In these documents the movement describes its vision, its goals and the activities it wants to implement in the PCN. In the second manifesto the leaders of the movement repeat and reformulate their vision and goals, but also reflect on the past fifteen years. There have been good results, but also disappointments.
2 My analysis of these documents leads to the next frame: "In the eyes of the ewv, the situation of the pcn is worrying. A lot of people leave the church every year. In its opinion this situation is caused by several factors. In the first place there are external factors like secularization. But more important are internal factors. Preachers and members of the church adhere to liberal theological visions and a lot of the members are lukewarm. To overcome this dramatic situation evangelical renewal is necessary. The ewv believes it is called by God to stimulate and activate this renewal by prayer and organising activities." The way the ewv presents itself in the church has evolved over the years. In the first manifesto the tone is defensive. Netherlands, 1995 Netherlands, -2010 there should be room for an evangelical current in the multi-coloured pcn. In 2010 the tone of the manifesto becomes more polemical. They share the vigour for the truth with the traditional wing in the church. But in their opinion traditional Christians are too dogmatic concerning the praxis (the ewv speaks of 'dead traditionalism'). The movement has even bigger problems with the liberal wing in the church. In their endeavour to be culturally relevant liberals moved away from the traditional faith (the EWV speaks of an 'undermined gospel' and 'vague spirituality'). The EWV as a movement tries to combine the good aspects of traditional belief on the one hand and liberalism on the other: they hold on to the true gospel (contra the liberal wing) and they are flexible in using new forms (contra the orthodox wing). The movement is convinced that it is called by God to stimulate evangelical renewal.
In 2010 not only the tone of the movement is more polemical, remarkably the goals it wants to achieve to renew the church are less concrete. This may be a consequence of the results the movement achieved in the first fifteen years of its existence. In these years the ewv has indeed contributed to the pcn by sharing its vision and implementing a number of concrete activities, but most of its ambitions could not be realised. In 2010 it has to be admitted that reality is more complex than assumed in 1995.
A third difference between the two manifestos is the way the ewv speaks about the church as a whole. In 1995 it spoke explicitly of 'our church' and the leaders stressed that they were a part of the church which was in trouble. In 2010 they still underline that the church is in trouble, but the movement does not consider itself to be a part of the problem any longer. Together with the more polemical tone and the less concrete goals, this position as an 'outsider' may problematize the cooperation with other parts of the church. It may lead to dualism in the church: the ewv as subject of renewal and the church as a whole as the object of renewal.
Factors influencing the tensions between movement and church

Prejudices
At the organisational level of the pcn the employees are not very positive about the ewv. They think evangelicals are 'silly' and 'tiresome'. The leaders of the ewv describe the church as lukewarm, divided, and liberal, she lost her first love and her original calling, etc. To summarise: in their vision the spiritual condition of the church is very bad. To underscore this bad condition they make use of Biblical stories. I will give you one example. In a meditation the leader of the ewv reflects on the story of Nehemia to explain the position of the movement in the church as a whole: Nehemia rebuilt the walls of Jerusalem. That was not an easy job, because there were adversaries. Like for Nehemia it is not easy for the ewv to renew the church. The leader of the movement stimulates his readers as follows:
"We meet resistance, fear and prejudices in our church. Nehemia gives us the answer! Don't fear for them! You can focus on the difficulties in the church, but you can also focus on the possibilities. Trust in our Lord, He will give us possibilities. In obedience to his calling, we will rebuild his congregation." By using Holy Scripture in this way to underscore their vision, in my opinion the ewv passes a critical border. By identifying their own position with the 'good guy' they run the risk of implying that other members of the church are the so called 'bad guys', the adversaries, which the movement does not have to fear. Using the Bible in this way leads to polarization in a plural church.
To overcome prejudices and to improve cooperation, the church has started a project of two years. In this project evangelicals met and worked together with employees of the church organisation. On the organizational level this cooperation has had positive effects. It is difficult to measure the structural effects of this project in the local congregations.
Loyalty
History has shown that the ewv is loyal to the pcn. The adherents do not want to leave the church. They are -in their opinion -called by God to renew this particular church. At the same time loyalty is under pressure. The movement only associates itself with the church when the ideas and materials support its own vision; otherwise it makes use of its own materials or the booklets etc. of other evangelical organizations. From the point of view of a movement that is understandable, if it wants to keep and strengthen its own identity. 4 From the perspective of the church as a whole, the ecclesiological vision of the movement is more problematic. Like a lot of evangelicals it relativizes the structures of the church; the movement has an 'anti-institutional bias'.
5 In some cases this leads to a disregard of the rules of the church, especially when these rules -according to the movement -frustrate renewal. This will possibly be an obstacle in the attempts to renew the church, because a majority of church members are very loyal to the structures of the church. They want unity and pace in their congregation. 
Exclusivism
There is one more factor that also influences the tensions between movement and church. The vision of the ewv can be characterised as exclusive. The movement is -in the opinion of its leaders -called by God to renew the church and several activities implemented by the movement -they underscore -are based on Scripture. So, according to the movement, its strategy is not just a possible way to renew the church, it is the biblical way. An example of this attitude is the stress on the introduction of small groups (cells) in the local congregation. According to the ewv that is not a possible way of building the congregation, but it is a biblical instruction. The reasoning of the movement is as follows: Jesus spent a lot of time with individuals and with the mass following him. But most of the time he spent with the small group of his disciples. So, gathering in small groups is not a possibility, but a necessity.
The movement has huge problems with the plural character of the pcn and it claims to have the answer to a lot of questions, based on Scripture. So the movement sees itself not as a 'valid option', but as an 'essential gift', that can renew the church.
7 At the same time exclusivity is relativized. Sometimes the leaders of the ewv say in public that the movement is not the only player in the field of church renewal. They want to work together with all possible wings in the church, traditional as well as liberal. In social movement theory this strategy is called 'frame extension': a movement extends the frame in order to positively influence feelings of outsiders or leaders of the organisation it belongs to.
Conclusion
The ewv is seeking a balance between two positions: on the one hand the movement is convinced that it has been called by God to pray and work for biblical renewal of the church. On the other hand it wants to serve the church as a whole and work together with other parts of the church. This combination of exclusivity inside and loyalty to the plural church is at the heart of the tension. The loyalty of the movement is under pressure and the exclusivity is now and then relativized. This is the game the movement has to play, when it wants to keep its place in a plural environment.
The movement is accepted by the national church as a player in the field, together with other players. In my opinion this is a smart strategy, from the perspective of a plural organisation. The movement is welcome to contribute to the articulation of the vision of the church and their activities are used, but also broadened. So they can be used in several parts of the church.
It is repeatedly stressed by the leaders of the pcn that they want to be a plural church, with several wings. A result of this policy is that, in the vision of the church as a whole, the movement is a denomination. The movement itself, on the contrary, wants to be heard in the church as a whole. In practice, however, it is a platform for a part of the members, just like other wings in the plural church. So, it is not an 'essential gift', but a 'valid option'. From the perspective of the movement, they run the risk of being encapsulated by the church as a whole. When they are one of the possible colours in the multi-coloured church, they lose their exclusive position. The ewv is seeking balance in the church, a difficult position, between recognition ('loyalty') and distinction ('exclusivism').
Recommendations
Finally I want to make some recommendations. In the first place, it is important for a movement to participate in the government of the church. If it wants to change things, it should take responsibility at this level. From the perspective of the church as a whole, there must be room for renewal movements. Distinctiveness is not necessarily disloyalty.
In the second place, the church should stimulate dialogue and debate between several wings in the church. That is important theologically, because one stream cannot represent the richness of the gospel. At the same time, it must be admitted that pluralism is not always a blessing. Sometimes it is difficult or even impossible to understand each other or to reach agreement on theological or ethical themes. Only an ongoing dialogue and debate can contribute to unity and acceptance of diversity. A movement choosing to act in a plural environment should accept the plurality of beliefs and experiences in the church. Nobody is in a position to take 'God's eye point of view', so the movement should not identify its vision exclusively with the Word of God. In my opinion nobody in the church is an 'essential gift', every member or movement is one of many 'valid options' to renew the church.
I would like to finish this essay with a free quotation of De Roest: "The leaders of every Christian community run the risk of loving their dreams more than reality. It is easier to design a dream than to realise it. People who cherish their dreams stress the deficiencies of the church. It is not a language that opens the eyes and the ears and gives people wings. The church needs a language that does not stress deficiencies, but a language that invites people to offer their charismata. This language aligns with the promise of the Gospel; it is not blaming, but blessing."
